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^ f^ft, RT*f 19, 1997/tET?»pI 28, 1918 

NEW DE LHI, WEDNESDAY, MARCH 19,1997/PHALGUNA 28,1918 

(iltRTTSff) 

3lflHJ£RT 

19REf, 1997 

mTfiT.'Pl. 157(31).—M5IMxH ^ntT3Tf^W, 1963 (1963 ^38) ^ *fKT 132 4wiR[ (1 ) %^Tm9ferr 
*rtTT 124 TTroro (i) sra tfStr Tifwqf ^ tfiFt W tpi, wr afa w ^if^snT % ttf«t Tiwn 

wr^tm (Niff, qRwii3fk i R(NftO wt*R fofVn, 1997W)11 

2. W hP-149 T*r STpH^RI O-WI-A ««6 !VH ^ Ak1<3 ^ I 

ai^r 

tjTjot^r^ tTtHRJTR 

MtH 4JHt (1 ( Wff, «(f)wr1l 3^lr McO-ifti ) faf-IMM, 1997 

4HTO '^ITR 3Tftrfa*PT, 1963 (1963 38) ^ «TTTT 28 SETR7C?T ^fil TEW EE7f ^TJ, WT 7W37T 

Wl^ira W®!Tft( 1 4fff ) 4fTOn sftt H^IhRO 1979 ^^^^^E^t^P4HrHRgfl W=EF1 

■*rntf f, :— 

1. (i) ^ 'fapFFT (IS'tfJ’f-S HtH '^TTtT 9v4t<iPl ( Hlff, qft'wcn 3fr( 49l~lf?l) ETlfcFI f^pFFT, 1997 '*lliv'| I 

(ii) ^ y-wfl o-jih!t4' ■?“(*) i 

* 

2- w (Niff, «lRwil afk HSHRl) ftPi^H, 1979% ftPt'IH 3 % (U) 

faHfaftsm R RftrwTfttr ftFU ^irn /srqf^: 

"(T) ^TT -RR -?T«ffURT' 4 ' , «TEFT twf fafWT 30 % 3TJ7TK 3^1% 7T% “W 
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3 . err ei 4Er$ (trtff, Elr iqlnfri ) Wrer, 1979 % IeTher 7 % Rtrft reee % e^rie ^ 

PinfinRa-n arqf^: 

“etej rf! PtR tiftr, EjTjftra rir unfit, 3 re fit^| ^^rnf, ^PtRif, et 4 EE?t eee rF ijr uEferEi ft 
ETE iftn EifiEirf, tjt? srt PtcIe Efif % «e(e{ieT % ere -4 et^ eIrt E*fi see frEiEtiT % Tfir4 

-% ree-ere m %r^ ^<q-,R -gro unft 1 ei4 e 4 fafEERf % spjfa er^r Tr4t 'frgfwrt et vft jitot 

mRr< f’ll Trf%n cni 1 ^ fit )-hi unEi 11 1 

4. EEE fafitEH % 13 % f^r fEHfMtaE EfiTETlfaT fifrEl Etq, EEf^: 


5. 


11 13. EREE :— 

3T^qfa7| Unfit, UtE unfit, 3RE EE?, 'JE’J't $fa«hf, Ee 4 EEtt ERE ^ ^TT &hRwe\' xr 3R«nft?t Etfiraf, 

fir ^N i nt 13? 3EE fMW EE? % tEpE i E t %EER TffEI 

EKEE ETETR 1JRI EER-ERE ET ERT fif^t e4 EToH, ft ffifEERf % 31#T ERJE fifijfiKIEf FT Ht ETWEE 

MRqtliT % ETE NFJ fEETT ETTET I '' 


EERT ferfWT % f^pi*H*i 27 ' 


•3T«rf?F •— 


27. ijff- 


ft fiffi t REt 4 fitfiRT f^rfl '®rRT % ETEETffit ^ 3REej/EETtE4J, 1ft fitfwtf 4 fiElfffiT pTgfet Eft ETEPE EfiTRTT E 

ette wft■gRE\T^%i$EERft%^tr3EEr )pft'FtuflfiraEfit/EfftEftfingER erEE tft t, 
fiftEET fftgEfffimr Etft ETtft uRfiKT % FTE fiEtffEI EftEfllFE 3TJER¥f 3ftT3EE*IT WfSRTElET EET£t I 7^iT% 
■^Rpt Rt Erhtrft % rtre e, uft, Erft eff srftEtftR t?i ft, ‘p; TrPsnfr % artfim rt£fT/ 4’ ^ rei Fit 

%■ 0TR TTREqf EfI ^T5fRM ^ I' ’ 


f^TOtTOft:—wf¥^%3T#TlfTW^7tPw^^R^RR^EFRpE^%FtIRTR^^TmFT J TtTRFR Pt^Pw 

RRTl st^pt 1 ?t% % EtTIFTf «Ft f^fTR EE E arfR^ftga %FT ^TPTr ETfFt? I FftfrEfaRT R’ RftetK Rtt, R1X 
:frfflHI i\ fRRTRRFT RF Ri^R 11 


6. RRR fRfRRR % fRpTRR 30 % 'pTIIj PFRlrlPSRf ^ RftTRTfet f^tRT Wti : — 


1 '30. RRErRt % %I2 W R5T •- 

(i) wt M^hR i fT , ^mF%REStTTRtl wflf, *ftWRRT^RTTnf^TTPlRfRRftfR^Rf EftTESTT%TTR^I~^', EfrsTTte 
(TT) ^ RR ERE Et4RtfCRf Ft ^ Ff^K fE!^ ET^ ^RIUeI TTCSTT fREtfTE ER^I % "EER ER 
PlHi^<HiI #TT : — 

■ftpREtf ?£t RTOT1 fEER 1%Fl ^ ET^f Ei4r|ReT E?t TRM 


1 


5 


2 

3 


8 

10 


4 12 

5 afk 3BRT R°W 4REl ER J'Nl+4 


(li) RER ■srifFET 'SKI MtfRPt ^4 % feu, fr4 r 4 fRSIE 3ifR EREPtRrqT rHI EEERl ^TRpI, 3T*rf^ :— 

C^f) 1 fEtrTf Rt EEtRlTt Eli TR E^ RT 7TE EE) RRFRfE RFl Rl RTRPff RE EE1 fEI RTTE5T fTETT^ EF R^ff EETET fEI 

RR %fcTRRR^I ETR dtlE^Ei R^HfEfEi ER'EUlt, ^ % ^PRTCE, ^TEI ERERI, ERR ER^ ■FfRTRTE^RI 
""" ~ Rfty afR ^tfEtTRR Pn^qi-O Etl -(H<-p. i<ri 4 Eit nrntdi RiP; Et I 

(13) RtRRtE ftRtRf % RTEiRR ERt EER, ^ %R ftiER fEtE ET^f ERpElfTEf % RTEIrt 4', fERFftE 

REFrITT lE4 (n Ell ‘ 1) H 4l E ftFt^f ETfET EEf Eit 4 OH I RT PTER EilRI r*t*!I I 
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SKA STI : ■3TSTSK n T 


.1 


(S) 


(S) 


C&) 


(S) 


(ST) 


(*0 

U0 


(iii) (T) 


Cor) 


41 aHy=wni 41 f44fcl Sr 4 SSTT sO^lD 4Ss4 '5R% 
SST 34 '-kWi ftrelSTT: •Jff'ICT RTSS'! 41 StHSft ft'-iftT Vt *STs 4' WTTSlST I ftpT SIHmT 4f, 3 t 4%7T44S-^qj 
4ss44 3Tf4s>4), ftrspils sglHftr sftfa 41 w144sf4444', ai 4 f 4 s 4 ^ 4 ^ 41 * 1 ^ 4 ^ 444f4r 
%r 4 ft ftsftf 41 ^011 4 Vn i 3 T r K, ft^y s 4 % ftis wi 4 arfssr "nOrfft Rnft (Vi <41 t t 4 t 41 , ss ft 4 s 
■spf 41 s41 444s ftsftf 41 (swish, s4f 4l 3# s4 % ftrsff s4I 4Mft 14414 4 ss 4 ^r$ft 

Si4) -^ifty, i 


s4, arm f441 wi 41, 44f4r arsfs 4 4krs t^st sr ss4 slssls 1444, s4f f441 ssl 4T, ftrsTils 
s44sf?r sftft, ss Swiss ar4s % -<j4 ssf 41 J f] h 4) -M ftsftf -ir fssK 4141 a#? 3RR 1441 sss 4 "4 41 
'iHCiiRT I?) 44 41 4, ■fa'MlO'H Sfafct, *41 ("3) % aTJRTT ft^K ShO 4j, 3nq^t|6ti '|Vt 4]S f14rif 41 
stsst 41 ipr s4l % 1%^ ftps 4s 41 <ilm1s frrftf sr 14 sr 4141 1 stht ss 41Oss 44rr 4, sssps 
s41 %pfft H44 ftsKi4 # -sii^n i 

arnr S4 sv4st 4, ai j i4 (ft sr, ssi'iin^i si * ft si, 41^ sst 0 -s 4 j iisUs flnft mi'a 41 st4f, 
fssFfls hsIhRi yftRi % gm ssr4 sn4, 3rmrw '44 stts 4l ftmffls s4t % ssr 4s 4 sr41 %r4t 
444 rt ft^K 4 ftt >3i04, tlftiH, 4s 4" ss4i wftt^ft414 % ^k'j[ % sttor rt 144^ 'sn c rfts7iii 

■'i 41 'fli41 -ciift vj i 

fWfft Rgl'Hft -hImRi 4iSfi «4ftR 4f^*i arnrsf, 4 t -sttkir sp 4t ft4is iftyftr 4-ii -qifty,, st44441 
44l4 4 -344414111 ft><m i fti si, 4fti r i 44041 fr4ftf 4" ftft<i "silsfesl % arwir st si, ^i^i arT^i *^"-4*tr-i 
3 rrt s4rr ^nf%ss 4srr tfti $ 4s ^^41-^41 > ii mho f4fi4 4 41 sOr ■Fftf qft 4fss, f44m 4Ti 4 1eT , -qr -yiff % 
3T#r 4r 4f^s ^4 cprRr 4 3 r4ts 41 11 

3stc, si41ww4m4^s41fsM4^^ft 4141, arfferaFTst srOl^n srTf^rBFrfl' ^rt 414l4rf4o4f%ftss 
f4y4r Rrit 41,41, sr4 4t 4t 14is s41^7fr ■srrftsuTl ft^fl ?4l 414f4s f4s41 % ss 4 
HrFiT sfHr '^if441 ^^%444iS3i44^‘4^7R^t 14is^^wr4f44s s^%^^#Er1wT^T4 
% srg 41 s4w 4 aHr sr an s411 sro IrOf^n -344 sjt4, rt44tt w4fst4/-p41^s st4™4 s 4 
14y44qT3Tq43TTs4T3;qfi ^14 f4?r41 ^TflsI'allnjsisflftsTDfl ^41 si fe^qnfp-cpc sfh^assiss1ssn41 
4141 sml f4 a ff44f s4 f4r?rraR sst sptt -ciifti^ 44fsspils msIhRi srf4f4 %grcr 3 h’Rir ^jsstsvT4sr ftfiST 

SHI -qifty, I 

si41ssRs4^-fWrm%^ithHSR4%STS, ■Hqfyfttlssftiii si^srft^ i4fss, (i) (ii) ssn 
ar^r (iii) 3sssn (iv) alWs (v) 3 t44s, 44i^sr44 tt srfssi 

44f4s s4f % 44r44r 44l4f sr; 4 tsk sr 4 % sis, wshrft 41 ^t 44 % ss4t, 4ns44r ssl-rfd 

sf4f4 s4, fsHfHRsti st41 st wns 4sr 44n fsr ®m 3if*ra4 4 s44 sst st ss sist 41 sr Iwf 
sIsstrI si 3TMSHST % sts ss s4 41 st s i fts ? 44 t44t f444 4 w4 m. arjRiR srf4ss4 s4 
ijssT sm41 sOI 411 fssr44r msIhRi s 444 si srs-fs^ snwr % -3s4 41 ^41 ft's'4 si alk 41 arrsc 
f4^nsr44ni 

f44sss%sTs^^srrs%’q?<s4 ! 4's 5 TSFr's1esFT4'Ta4^s: 441%ss%'ftrs '‘4fts-s44”4s 
f4»44s14TST wsrsi[ftsf4rs4i %^ wrssfsgRT M4tHftsis4sT41f i 441 jsssr^sliTsT^yfliJi’qsf 
s44st#’4‘t^%4h, s44sf44fs44ls^^. 3750-5920 (4f44tsr) % shh i 'th ^TC^jlsI in 441 
li 44 ^411%s4f 4r“4s-sn4'', ‘ 1 st'sejtt''- 4^^STf^nrf i s41 sOsiftqf 14 hstt s«ifMR 41ss “4^ 
st% m %^ts4 wsstss44wi 41, s4ftfss4fsfT475m%ssss7, s4444 %ftrs nifs^ i 4 ' sftsfcK i 
ftrst STST sifts I sc SS 7 4 t gRT St 4 si ;=pT Oft‘I % VtT, s41, 73^47 fft=T 4s si slfttkll % 3RJSK, STS 
4w T3TPTT Sifts, S?t4 1ST, ST V^i 4 "‘O^SST^T” % m 3F6@t” % TOT ST ss4r 4sST STT ^TcT 
4ftn w4n 

sssrOl, 441 I s4r st 441II st 441 ill 41 ■4 st41 % s4t?t 4t fro; sglHft qi 41 sml f, “4 sst 4” 
‘‘ar^r” 41 st^T f%TT i ftrs 41, Si4sk 1 f44 "s?fT^”4^s44s14sTssTt 4 "spsiw" 4s% 
ssftnftsf4sf4s4144ft^41 w "stitt ar^rr" 4 s4st4sr 1 "arssiT” 4s441 m 4144kflfqssl 
41 ttottttst, dg^SKs4sss iiftsii^'ngT'Siis'ii 44 sst414s 4tti4siR4l‘4l, s=t4s4st t ts41'44s?tt 
4 ar-j-HK 41 Ttst sirpn I 
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(R) 


(R) 

(*) 


(iv) (R>) 


(T9) 


RRRRf^i RIRcif A , |*NKM %-41 rRTRP. 3750-5920 ^ t, "^T RT40’, "W f?IRT Rlffeo, I 
"'3P3i*e M “Rpareer" ite %Rpf-Rift^Rft«3#taftr“wr 

TJRl" 3 WRnpTTI R°FTftite% R5t RR$?RRRft qR*3(ll % 3igRR TRTT RmpiT I 

Rl[4«bl 4f RTCf RP?f 4r SHRINK iff "RTCR^” I 

3TR , 4lH 3TFF R>R*i*ii?H "4* ^ Rl'lRlR '''’ ilS qi<j) TlfRT 4<wi % °t>4Ri4 T i4f Tt 
Rt, "^5r-RT%” PJFfRlRfRRfRTftRf R5tR(fRRu4' «34l 3?KR 41 :r 4 f-igf^w 

RlftlRlRt R5t < >ilRi'M T ici 414 3TFR c flRw4^l4 % RifK 3T^fS(RT R>f RTSMI RT f^TR H.*b 441 

PthhHr r4HRi pRiRi r;! rwhi i 


5)4) I % 4iff h41/4r|' 4) % Rny, rrr % s.k.1 h4i% 4*iR 4 **14 ■rtRt % 

rp^r&Rft^t ptr-ptr RRwrI'R ft wm \% 


fRR%f^Wf3j4t$RKRff3TFftt, "^T-RlV %fRRftRTRft 

•*rffc#rclf*fRT^FTT ^RTf^RSlif HSMfa % 3 TROR R RRIl 4 r 4 Rf I 


^ in rr^t Mil % Mii%f^^ ^i 4 'f 4 Rmr^^ i «m%wrT'T^rRRT% 

ttt 4 4f, -si'JiiRi/^i rtr 'rtRt % Rry, 3i kRtr RRw4l % rf! 444 rsI, 4i4t4 -41 4 rpt! •tilRns^VR 

% sfRIlft 3TT% Ri$ 'Jii 'Jiifti % 'n4'°uR4T^f iff RA4I AIRr I '*151 4l4(R 4>l(r'S ■3TPR 

Mwi % ;4 ri, sfjEjfR-fl ^ttRv^rj^Tr 4 ^tr ^iRt % rrtr wm\ 4' R?ff# 4) rr wi rrrw ftfRRRt' 

RffTTORTR^, 4 NTfTT-HTgrrRR;R 3 1 R R gfo RTfl44% RRR &R% R>ilR RTRRT^l 3 TFif^ rf ^lfR/3PJ*lfRR 

tr 'Jiiftt rwR^rJ (afk r^ 4$T) rt 3TRftrr RRw4i % ot4 rrA [Or farm f^Ri ^tftt mfir,Tj 1 4^i 4 ' r r4 ■’■m 

#^%3T4h Ifil'HRi ^Tfl ' s llfn/-34'44 ^5 ofi4^iR4l 4i JHI4[4 (: t>^ 4l4ci 

4vl<^g 34 ^ 4*f4 Rb4 J i4 3i r 4 *+i4^iR'4 % imi ■jiihi 4ift4, 1 4*w ^i^^Riil ^ ^uRirfi 

RRw4l % 47 ^ % R'i3 Ttk 3i|j^r^n 'STrRr/sT^pjf^TT 4 'Si'ifiiql "4r ^ 11 44 t4i '' iyi4 ®iic?I 4 j -4lc(qi< 

^r?w 4 ^ ij3 tft, -sn 3p4 R^tw ^1 »fr r t*st4 ^ sm Ri»]f4^f ^ 

dWK4Rl' R4 TO f4;RT T5TTRT 1 RT%R ^rf5FR RtRI^RR "Rl 4^Rlf4 % f^TC. 4W Rt4 M I 


Or) M34k4 R^/^T3if % Rto; ’rrr R^ R4f rrI-rRi % 4f ^nf«/^ : ]^fM4 tsn ^ % 

r>4r i R 41' siKfcKT RRw4f Rr4%ftTR, ^ihi-r ' 1 Mrr fare''’ % grMRR fan Rff 

Mii-fl ■qiRo. I 'tikci 'flli ■3 hi'+^ <t)fRis).¥i , i % 3 i41r v»ll4'*iift RR 3i3*iR<a’3TR ■niRi % qiR^iRRl 

r 4, M^l'-iln % f^RTjr affTR «ti4"ciiR4T R)f RRRrf R> -3RRR RT f4 T RR f^>RT 'R1RRT 3TTRR R7 "RRR RTf *l41 

41 j([Ri ^tr 'flift % ^R^iRrTr 4, 'JiiRi r[r 3i^^[P44 p rr jiiRi % Rm. rrtrI j i41 

«TRR ^ “’RRR 7j4f” ^ 71lfR?I RR% % RTR^, UIMR1 M 'RRR 3j4t” 4* VIlRTN I^RT RTTRT ’RT%TI I 

:i1 1*1^4 'niRi tr jiiRi % Rm, «i r ii41 f i41 rt^ft 11 r 44 ^4t’ , 4r, rrRt rr ^4 

vniRi ^ /H*lT4n RFfRKt 3TR^ 3TPT4f ^ "RRR 4i RlO. <l4 , *ii4 , 'l 3^7 3TR RTRFR ■d*41^r(f %> 7TW R^T I ^TR 
■HIHFRR*4lRRHf Hli” Rff^lRT^, 44«hl 4l‘RRl RTR tRTR4f PS(4 RRRfI4TOR' 1 ^RRR 

VIlRlN f^RI WR1 MlfCHI TRRT^q^^RRR^ 4rq4tft^%3TIRKR77J^^ WRRT4f 

^L$ 4 H j 3 jP 4 q ^iRi ’ ;S 1 R v^iRl % o* 41 r=ii<J R^ 4 * 3 ^ 1 , ■Ei^i Rit^ JHrRrT R'tfl Pri 41 Rff 4 J 3 MI ^ RRT 

% Rf 31RR Rif, MiiRi RRT 31^<^Rin RR RRRt % Run, R'i 141 1 1*41 SiflM * "RRR ^41 "4'^, ^ 

FTg^TRf % 4*4|i;qi4 % ^R1 ■HRl4l'J14 RbRT RnRT 'RlftTI I 


5. f47tRR4 (RTRRf) %i?kTR flRw^T4t4RT'*ft, 144^ u ! %RT^% RiK u il’^^4, RT hK)R>r 4 (tlRf) 4f Wk M^I-lRl 

Tft#PR^RFfTrRTRt ^R^^4RR^RT^R^f4Yl4tRT^t^3##%WI, ' 

Rn4f'niftR;i 


(RT) -jtR, R4/RRf 4' ^ RlRftTR RRw4l' Rft RIWlRlRi #®R1 Rit 3 ^ RfT^Rif % -frB RT^t % %Cf 

y Wllfafl fRRfilR ftftRRf RI«lf4Ri 7PWT R?1 3I?fR RR ^ RirIRiI RiTRT I 


(15) RRTl4R4%R^R4^Ti:R^R4Rffftf4RRf%P^4' 1 RlRR ^%^4H3R%RT^RR3434Rqft4fRTf4RFC 
RRRTI 

(R) WR7J^tRRRRRT3^^RRR3jfRRfRlt^R4%3ITW^3TRRR7R^’4'RR7%RT^'tIRiRfl'RRr4lGrRTl 
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MTMT MM MMTMM : 3WITO 


6 . 


^i^M^iWffaMi?r^RflrffTMititeM> ^ftar, ^fe$«r; fen 

fejffr n^^fe^Mftftf^Mff7^MiffM*ftyt, snfy% wi$3TFtftfarM? ijtff, 

iff Pi^RiRSifl MfeRi MM W! fe 4 !! •AH! MifflSy :— 

(op) Tjyj, T^fePMlfeMfejfa, MfrfafeT fefr^MMieTT: OTftdf 3?k feMMM, 

ffeorpfm Myfeiftr tiP# %7WMM*MyMMRiff u^n Mfe wr, & ^mth Miff 'M'lrMiMMryr, ttV, if^MTMiMfff*, tm 
Rfe"i4) % fei^ yMTMTftMnfc?n mm*} %ij yM> sfR feMpfer '-tyRifti ■hRi ffi iimh M?f , Jii T fl Mif$y MMfP>h Mife ^ 
ffelT^MlNftMf¥fTMff3^%1^^ Rffe# ^^^^*^3T5HF^’?T T TM-3n'?WT) 3RRfefe 
mmtm Mft "ersT^ ijRfr mtc, f^jpfW Myfnft' Rftffr Mff $3Mr m mtt sfe 7 ^ fit, sfe % wrr M’f/MMf R’ 

#^Mi^itffe^%MTM#3MTf^'^MM^if^^’^HMTifMfiitM^-MRMTffefnifaRMM^MftMsfeMnMTHn 
feMTMrRTMifiryi 


(w) fSpFfr TT^-Rfl' ^n% -^iRnr ^ fy^r -?«TPTf -aff|- ■ft lc Tt^ ^ -ht^t ^ f*r»^rrfhEr ^qre^t^Tf^r ^rfJr% ^ 

»fr) feil^ mtt, 

3T=P e TrHTPT»R''3T^qT 4 T'5f?T TTJeT •TTrpTT'cr^nT^ I yfeffMMTMfM mflRftl 

W TO ^RMtMTMeff^, M*f M>tftfalMf fe KqpTTHHtTry 

^nf^T°r fsTHFft^T ■’TT^^rf^T ‘^?fiTf?T T5F^ '3TT ? fV Mlfey I 

'^r?f ■q^t^rf^r arsmrwr %• 3Tr«m: "qr wfft’ ^ '<^t f^mpfW ' c n^r^TRr Trf^rftr ■*Ft 3rTfef^>rf^*Tf %■ arf^r^eff ^rt ■g^pr^rwip ■>f?? s, -rr«f : r 7 T 

^ r =r' I r^ : T” J -HFffgm a^T5T>rf^ff^arq^ 

srgsrrc, MTffein^TisrMMTfH f^Tfe^MyfRffTMrMffMiriff i 

(7) (Mrff, Mftw afe Myferftr) faffern, i979M?f argg^ff^' :— 


9WWII1 (■&), 2, 12, 12 (Mf), 12 (Iff), 22 y<T 170' 


MfafeMT mRrmtP?it M>f ^fef Mrffry:— 



MM^MIM 

Myf MffMNwr 


<T 

MMIMjTM 

tM Miff % fey fe=r 
yM^Man^TffMT 

1 

2 

3 

4 

5 

6 

1. (*) 

feMftsrffepiff 

1 (MMMffMy) 

4350-175-7500 

^ff-1 

M 21 3ffc 35 % ^ffe 


yM ar^myip 


(Mfeitfeir) 





fe»ff MMf %feyi?lfeMr mmt feift Miff % fey ffetfftn ayg, ^^rsffe, 

3#my afR ®rt 3#my few a?R sfm ar^my M^feftr afo RrgffeMTTfHf Miff ■R* afa Miff Mff 


3RM feMFlf 3 RMW*T My MTTM MM% feffeM M^ftlMf SRI *Rt Mfe Mfef 
Mfe «rfepfi' afe Mfefegffe mi: Mn*f ifei/'ftfetMf mm ^fm mRws 
MM 7$“ WffeMf fe MT*fe Wl'i.Cf 'ft 


7 8 _________ 

MFM7ITMTMT fe?Mf^OTyPT ^ fMMM ^ 3TRJ : M^f 

MMKT^lTn: Wllfe %7MM VIMMi RR MT affeff 3#^ : IMyfM^ITMifefMymr 

MMrfaMMfeT*M^f 

Mr 

MrMMIMTMr fa?MffelWM M 3Tfeff fMMM 4* 

MMIlfetMT 34ffe % 77TM HMMi f(U MT ft'Hl 
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3?Pt RTttTt 


tti p-w t rt^-wt 

c%^r TCErf?! % into 


pPftr TIT feiTW-W % RTR<^ RPTl 
ppftr ^ WTRfrn R^fit -^mp 


Tftqtw frqtfcr 


HIR/P TP 


*TT liTf^lNR: 

per #tt % % RTpff p ^ Ttm ^ $ rt pn 

■qrt Rrf arqfVi % 3PI Rlt "WTTRrfel REt t afrc 
Prf^ra srgp #t ftqffFT srfcpt,RTRERr^^iTPRiti 
~5R 1T<f> % 'SMpW^f % RTPt YRlffcjfqiT '?!$’, PER Tp qft’ 
I^RI E) RH ■*JW tti % RFT TIER TW PJpRft, RPP^^JWt #11 
T#1’iV'JH % 3FftA RK\ TtTT 1 PR, PR Rgfft PTIEI %"3tt 
PTE % 3RR, pK-5( T-H! % i^PiEi tR £141 f^ftl tit pft T?F ET PR 
^ PTE ■R' fpi*f Erit PHTTTfol tit, t^N1RE% 

deer p 1 pje?i Rpt Tsnpt, prcf f% d-i^i pr tR eei i 


f^f^CTT arffepspift- 8 (PRfU) 


E, 4350-175-7500 

(RfwrRw) 


pf 21 3?R 35 %-3fref 



: ( 1) ^feipT Tiffed E?ffpT 

RfaftEE, 1956 (1956 EiT 102) tR EPrfT 

pjtjpt (RisHtPi? amRn^r wteER, pe) 

% ETE I] % P# RT tJTTTV 3T3^ft R 
EpRfcW E?T E^ RlfaPT P^TT I tftpft PjqEt 
% eie II 4 rMre ftfPF smhi ttsf) RRt 

PR^ETt P\ PR a^#m p) ETO 13(3) 

R rete) pif pT t? eert "ErfFE; i 


tif], '■rP tfftir 


pftllRI^EtPT^E^P^P: 
El PIETERT ET 'JJ = lf'i , ?FPT I 


1 TF ERR 'Mlft'T I 


4i$*{l4 : 

■cffTTeT ETET^' EE^T RH 


fpcprft : Ttfepi?T Vfftm 3lftlfT4R, 1956 4TO 
13(3) IW 

% MFt 11 R HMWI RTOT % RUST % faRtfWl TTWlRf 
HR! TRH Rft RTt fRfRTRI a^maff 4T ’R RPWTRTRf 
a#m % ^ -giftTi i -ptftR an^rr 
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HTTH HIT TMSR : 3JHTHTTH 


Ttgft Hlft ftfiftt ftt wftfttT, 3W HTR ftfiftt TR fftfftiWI 
ft'il'-d.t ft WH1H “tuft % fcflj, "lfti ft, fTHT fft) 

HF HTHT ft> HHir«b ftt ftft STfttTTftf 'Sfjt TO Hlftt W 
HHTI ft?T ft HTPXfftHH ftft ft Pi'-ml % 3TJSH HHH fftiftoO 

fftiHI ftt, HI <J°K1 ftf! "4 31 j k S'ftlft 
tri ■ifti (ftiHi tit, "-?•% 

Mpd fit UTO fftHT 'SIHI I 
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H7TCH ft^T % ftfHH?i % HTH# - HT, ftl ftHT ft^TI fttft Hlft f HI HH7 
nft nit arnfft % 3 ts^ fftjrft Hit THTHRifftT fttft Hift ft aftr fftft 
aqftf%tt arg^TSf ftR ftrafftn arfttTTft; t, f®mn: fftm htt hhhi ft1 
fir tRF % Tszrfwti % Hraft ft, ftt ^Ttf, htrh ftni ftt 

ftHTft HRT^ftftftHHHHHtiHtHiFX'ftfftt, HtHHHi^HHftt ft^r 
■gHfftftOiR % arqft -grrft tftftt i srm, w Hiftft hhto fttftft hr 
WltsW, H^ftHlftftfftsifttftnTfft|fftfttHftlftHTHHH 
% wt ft farft ftt wRTtrftn fftR rh; ftt, tit, ft, Tfrfftftro'R % 
■rthtt ht Pi^ha ffty_ umftt, *(^i<( fft -s'l'ni ■ewi ftt ohi ftt i 


12 


ttt '^rft 


i 

12 


HRftt ftftlfftR 


3 (RHiftHs) 


?. 5400-225-6300- 
250-9300 (ftlfttfatT) 


ftftt-1 


6 

45 Hft 
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3# t m i 4 : sirs : nftf fttft TjfttliinHftHftlHRftHi: 

(1) HHeH^nHftftlPtHTftHHft hr. ftt. ftt. siftm: ft uRifftftftiHTRHftflRSHT^ftft'Jvi i 

TjnjuiRttftHTRHi Hwm wh-hh (tftlH 

fttr ftuici ftiil %f^y_ 'j'yiPwi) 

(2) tTHHftHTtTHft^lHSflWftHftfftt 
HHHtr ftft srjrerH ft 

10 11 12 


nftt 


'Jd<|e[ wfftf'l'^fftrl HTTSR'limul HT y'lft'ft'm : 

HTTPS' ftsi % ftfftftt ftl Hl-Hfrit HT, ftt fttHT Pl^Xl fttft Hitt ft HI u°h 


nft nit HHfft % Pftift nit H'-TPwftH fttft =nft ft fttr fft-ft 
afttfftti arjHH fttr fsftfRi Hiftttik, ft, ft^i< ift^i ht rh>oi ft i 
Fiwfti cftftlftt % HTHft ft, ftftfftjiftl ftt Tift, H7RH ftHT Hit 


ftnr ft HR ■^HTI fttft % "TO TTHH HH> HfF^ftlftt, HHTTHTt^HHHft ftHT 
"JHlftHtHH % HlfttH 'Jii<l iftftt I 3T T R, 'HHH Hsft HHTHf fttft ft> HH 
HFTH fti HRR, 7T?RH ftHT ft? ftfftHT Hit ftHlfft^fft ftt HHt ftt HT "HHH 
% HHH ft ftnft Hit wfttrfftr fftnr-rrcrftt, ftt, ft, 

31TH1T HT PVyHfl fftiH HTftft, HTTtf ft> HHHH ~HHH ftt HHI ftt I 


ftt nft 
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(1) #wi« ^jUPfr%^ 3 xn=T. aft.#. 3# : it yRiRyRw t: ww#-qr 

SKI ■'Jilt 1# Tff WTHT JWM-'R (?# 

•sfrc ~zfl ToIokh ) 

( 2 ) 

tR^RT afht 3?gwr ^rr 3 fjw 
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$R<*j% wRiR^RwTIT■Mm-ifrilUl ?H : St^rf 

#TT % '^R^f % Ml# T R, ^ #1 f^Pj^T # # $ "^T Tjqi 
qpf arqfa % R'Ji4 f'niinRti ^ <*JU fa% 

3T#TT 3gqJT 3fr[ f#faT 3## 1 

ww% 7 ##%etmt#, 5rftiPi#iqftTiif, uro # 

?T?T ■& *TK 1J®RT 5 R % 31? HFKT n+ FfPJ^ljWt, URTyTlTI Rqi 

^f%ifaq%#H#t?Mi am?, wn 
wi % 3?s?, FnfK^r # % q>r # faffa ft # ilvrw 

% ?m -% #1 wrote f#*T#', Tit, 3 ##t% 

3TPTR K? R^«RI f# 3TTt^t, #f % '3WW3 it 7 PmTt 


1 2 

3 4 5 6 

12 (isr) fnF^#r^ 

2 (f# # T. 4800-200-6000- M-1 *rf 25 3?R 40 % #T 

225-8475 ( yR^fafl) 


7 

8 9 


3#raRf : 3TT5 : # ?M #513 aft fa##Wtm 

(1) it yftPi#i^R4 i«h 

wjftt "qr 

(2) ^ 1 Ti#T 1 Tt?n % W 
K WRn'TFT’HW 
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W'X'isT $Ri<*»%R h»^ irRiRt H RwTT*i«Mlm<JI^R*il'»H : St^rf 

wp? #n ^ $R«tit’ % mi# tt, "ait # ift # f ^ i^ 

# $ sfR f# 

3T#I 3?^^ 3^1 fttrfftl 3n#f, fwrf#T' ! »IT^KTTt I 
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TOT ! T% 3TTO, “^TO^ 3fi»b TOf'^fV^lff TOTt'^TO'TOR 

% tor ■*¥ ftrof to! tro-iiffRfl fro^TOj'sf, ifr, yiRNt tot% 

3HTO7 "TO Piyw IVl>TOlfr «4Vi? fro Ji'w RTOT'St 4 ih 1 lf[ I 


1 2 3 

4 

5 6 

22 TOTOJT3 3 (TOTOff) 

6500-250-7500- 
275-9425 (TOfvfffVlT) 

Wt-1 45 TOf 

7 

8 
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aiRrrof ; 

(l) Ph^VI TOT^ TO$ TOTOTO% TOTTO % 'TOT 

■ff, ^ftarot tot t tRtor ffrom, 

TOR TOTOK 'SRrTOff fVTO TOTf TOflTOTT 
TOTTO-TOT TO ^ TO ^ TO 

aror to? totot t^t urn f^ra% 
TOTTOTT TOTR-TOT TOt TO? TO5R 'Vf TOPTOIT 
UTTO^TOTlftl 

( 2 ) TOT% TO^ TO5T3t ^f VRfi arrfVTO TO 

MwfRr ’’ff R*ii ^f TOpfrorff arRiroiff % toi 
^T fhTOfTOTRgTOT! 

(rll 1 ^ 

iM TOff TO7T ftra%T ^ RTO% 

TO -afafVjRpf TO 'WITOTOTO TO 


10 11 12 

mv?8 6 R i<*> % fMU'U f N^^r^r qT fqH l flwi tu^hPrI^ R: 

toito#tt% ^r-^f %toto?! to, ^^i Risj^ ^ toR t totjto 
to! Vt totRi % toto R’ 7 i4 TOt *TO-iKiRfl el^ toi^ ^ *>fR R*i-^ 
ar^fftim tojtot afa Rreffro 3#rmtf,RrercftRTTOTTOFRit 1 
WTOUT % TOfTORf %TOTO^ 'ff, xRiRi^Rtd 7T?f, IIVK-^ Rr Vt 

TOcgrorsft % tot tor tototo^toptIt ^far 

V TOfN TOft-#ft I TOR, VH Reft TOTTTOlfft% TOT 
1FR 7 ? % 3TO, ^ ^ Rrff% ^ TOt ^ ■qr'TO i T 

% tor R'H<4 TOt ■i*u T iIciRd IVtoj iff, ift, ^, ^iRImI'^I’I % 

RRR TO RpJTOT fTOq; ■^TTT^t, TOflif fV TORiT TOR iff TOTT I 


1 2 

3 

4 

5 

6 

170 wwwira 

3R*1TO 

4 (TOTOft) 

4350-175-7500 

(■^fiRro) 

^rot—i 

30 TOf a#1TO ^ 
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3 tP t to 4 : TO5 : TOff 50% % TO TO^RRi "SRI, RtotV R ift 

wffTOI 50 %to 4 t%TOR HIRfll TOTO TOlfm : *T (TfftfTO^/'gfTRNtTOT TO TOF^ TO, #ft TOff TOO afo Tfafr TOff 
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Efirim: 

(1) fqfq'ferft 

(2) EIHRT RtR mA if E^JEqI 


10 11 12 

W M<1 Hfa : TO % E1Z artfNw filHSP ffe if #T ETE qft fiqfiq iqT ifqi 

qft fi!E% q lit w'fi't FT htH i afft; J -lrcti*Hm 

Mi <^TRiqiq>tfiqfiRTiqrq>t^ti 
^rij4 $fii> % fcm, wrifiyfiri m El ^H|»jq|vitT|: 

ovu-51 tFit % ifiqif % eft# ft, it iqrfi'jTTTffi qiif qrqqr 
qi Eqfq % e^t fMf qft wrate #i Eli f #? fiif 
Eif#T EJEE 3?tr fiqfR.0 Esfqiy, ^, li'qu. fi*n ET Rq>fll il i 
TfE W % TsqrflFtpqf % ETEi i, Hftfiyfafl qft Tiff, EEET i^T qft 
■Mr i mr -gw iti % trt im qqr tut; #it, qqqft M 
gqfiqtqFT % Etftq Tfrrft li*!) i eec, -q^n q^ftr hhiri ?ti % '3 rt 
TFTH % 3^, TP?TP5r T^TT % ^f^PSF -^T “PejHt EPqt Tft -*TI ^epq^T 
% wr i fini qft WHTirftir f»px?'nrcrTff, #, i, 
eter et figqq Mi, Mf fir qqqq Tft eet # i 


is qft ek# it ifii# qi-qfisRr 

ETf fiE% e # Eqi qq itit 

Eli £RT 33k EE# # RRKTEi, iMt 
HrfT/HRifigRM et EmifliEi et 


WEli *ft| 


[ETT. E. it, ER. 12012/9/96 it. i I] 
%. it. ee, ■Hijqq Efiq 

-RR-ftnprft: 

wiqfifiqq,w%TDrq^%mqqA 4 234 (e), 1qqTqn6-3-79 if yqiRifl fM 7 ^ i ik Ree M ee aTjERETEi 
eMkt fig i : ^ 

(1) ET.qq.fi. E. 549(31), ftM 30-7-84. 

(2) ET.qq.fi. E. 808(E), fEETET 21-9-87. 

(3) ET.qq.fi. E. 848(E), fiM 20-9-89. 

(4) ET.qq.1i, E. 1062 (E), f^TTE 22-12-89. 

(5) ET.qq.fi. E. 486(E), ftM 11-5-92. 

(6) ET.qq.fi. E. 648(E), Ikif 29-6-92. 

(7) ET.qq.fi. E. 346(E), Met30-3-93. 

(8) ET.qq.fi. E. 818(E), fiETET 17-11-94. 

(9) ET.qi.fi. E. 834(E), ftFlfq 2-12-94. 

(10) ET.qq.fi. E. 422(E), MET 26-5-95. 
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MINISTRY OF SURFACE TRANSPORT 
(Ports Wing) 

NOTIFICATION 
New Delhi, the 19th March, 1997 

G. S. R 157(E) :—In exercise of the powers conferred by Sub-section (1) of Section 124, read with Sub-section (1) of 
Section 132 of the Major Ports Act, 1963 (38 of 1963), the Central Government hereby approves the Tuticorin Port Trust 
Employees (Recruitment, Seniority and Promotion) Amendment Regulations, 1997 made by the Board of Trustees for the Port 
of Tuticorin and set out in the Schedule annexed to this notification. 

2. The said regulation shall come into force on the date of publication of this notification in the Official Ga¬ 
zette. 


SCHEDULE 

TUTICORIN PORT TRUST 

TUTICORIN PORT TRUST EMPLOYEES (RECRUITMENT, SENIORITY & 

PROMOTION) AMENDMENT REGULATIONS, 1997 

In exercise of the powers conferred by Section 28 of the Major Port Trusts Act, 1963 (38 of 1963), the Board 
of Trustees of the Tuticorin Port hereby makes the following Regulations further to amend the Tuticorin Port Trust Employees 
(Recruitment, Seniority and Promotion) Regulations, 1979, namely :— 

(1) (i) These Regulations may be called the Tuticorin Port Trust Employees (Recruitment, Seniority and 

Promotion) Amendment Regulations, 1997; 

(ii) They shall come into force with effect from the date of publication in the Gazette of India. 

(2) The existing clause contained in (n) to Regulation 3 of the Tuticorin Port Trust Employees (Recruitment, 
Seniority and Promotion) Regulations, 1979, may be substituted by the following namely :— 

‘Xu) ‘Select list’ in relation to any grade or post meant the select list prepared in accordance with Regu¬ 
lation 3 0 for that grade or post’ ’. 

(3) The existing clause of the third proviso to Regulation 7 of the Tuticorin Port Trust Employees (Recruit¬ 
ment, Seniority and Promotion) Regulations, 1979, may be substituted by the following, namely :— 

“Provided further that the orders issued by the Central Government from time to time for relaxation of 
the age limits and other concessions in favour of Scheduled Castes, Scheduled Tribes, Other Back¬ 
ward Classes, Ex-Servicemen, Dependents of those killed in action, Physically Handicapped persons 
and other special categories of persons shall apply mutatis mutandis to all appointments covered by these 
Regulations". 

(4) For Regulation 13 of the said Regulations, the following shall be substituted, namely .— 

“13. Reservation:— 

Orders issued by the Central Government from time to time for the reservation cf appointments 
whether by direct recruitment or promotion to posts under it in favour of Schedule Castes, Scheduled Tribes, 
Other Backward Classes, Ex-Servicemen, Dependents of those killed in action, Physically Handicapped persons 
and other special categories of persons shall apply mutatis mutandis to appointments covered by these Regula¬ 
tions’’. 

(5) For Regulation 27 of the said Regulations, the following shall be substituted, namely 
“27. Employment of near relatives of deceased employees :— 

Notwithstanding anything contained in these Regulations, the Chairman/Deputy Chairman may dispense 
with the normal procedure of recruitment prescribed in these Regulations and appoint the legitimate son or 
daughter or the surviving spouse of an employee of the Board who dies while in service, if the person to be so 
appointed possesses the prescribed qualifications and experience and is otherwise found suitable, In the event of 
death of an employee while in service, who, at the time of death, is unmarried, one of the dependent brothers/ 
sisters of the deceased will be eligible for consideration for appointment on compassionate grounds provided he/ 
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( 6 ) 


she shall give an undertaking to the effect that he/she shall look after the other family members who were 
dependent on the deceased employee.” 

Note : The reasons for departing from the no rmal procedure of making appointments shall be recorded in 
writing while exercising the power under this Regulation, The object of this provision is to render help to the 
family in indigent circumstances. 

For Regulation 30 of the said Regulation, the following shall be substituted, namely :— 

“30. Field of selection for promotion : 

(i) Where promotions are to be made by selection method, the field of selection for the purpose of deter¬ 
mining the number of employees who shall be considered from out of those eligible employees in the 
feeder grade(s) with reference to the number of clear regular vacancies proposed to be filled in the year 
shall be as under:— 


00 


No. of vacancies 


1 

2 

3 

4 

(5 and above 


No. of employees 
to be considered 

5 

8 

10 

12 

Twice the 
number of 
vacancies 


+ 4) 

The following principles and procedures shall be observed for making promotion by selection 
method namely:— 


(a) No employee shall be promoted to a higher post unless his record shows that he possesses the 
necessary positive qualifications for the higher post such as personality, educational qualifica¬ 
tion, initiative strength of character and readiness to assume individual responsibilities. 

(b) White making assessment of the Confidential Reports, the Departmental Promotion Committee 
shall consider Confidential Reports for equal number of years in respect of the employees 
considered for promotion. 

(c) The Departmental Promotion Committee shall assess the suitability of the employees for promo¬ 
tion on the basis of their service records and with particular reference to the Confidential Reports 
of five preceding years. In cases where required qualifying service is more than five years, the 
Departmental Promotion Committee shall see the record with particular reference to the Confi¬ 
dential Reports for the years equal to the required qualifying service. (If more than one Confiden¬ 
tial Report has been written for a particular year, all the Confidential Reports for the relevant year 
shall be considered together as Confidential Report for one year). 

(d) Where one or more Confidential Reports have not been written for any reasons during the rel¬ 
evant period, the Departmental Promotion Committee shall consider the Confidential Reports of 
the years preceding the period in question and if in any case even these are not available, the 
Departmental Promotion Committee, shall take into account the Confidential Reports of the lower 
grade into account to complete the number of Confidential Reports required to be considered as 
per (b) above. If this is also not possible all the available Confidential Reports shall be taken into 
account. 


(e) Where an employee is officiating in the next higher grade and has earned Confidential Report in 
that grade, his Confidential Reports in that grade may be considered by the Departmental Promo¬ 
tion Committee in order to assess his work, conduct and performance, but no extra weightage 
may be given merely on the ground that he has been officiating in the higher grade, 

(f) The Departmental Promotion Committee should not be guided merely by the overall grading, if 
any, that may be recorded in the Confidential Reports, but should make its own assessment on the 
basis of the entries in the Confidential Reports, because it has been noticed that sometimes the 
overall grading in a Confidential Report may be inconsistent with the grading under various 
parameters or attributes. 
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(g) If the Reviewing Authority or the Accepting Authority, as the case may be, has over-ruled the 
Reporting Officer or the Reviewing Authority, as the case may be, the remarks of the latter 
authority shall be taken as the final remarks for the purposes of assessment provided it is apparent 
from the relevant entries that the higher authority has come to a different assessment consciously 
after due application of mind. If the remarks of the Reporting Officer, Reviewing Authority/ 
Accepting Authority are complementary to each other and one does not have the effect of over¬ 
ruling the other, then the remarks should be read together and the final assessment made by the 
Departmental Promotion Committee. 

(h) After assessment of the merits of the candidate, an overall grading shall be given. The grading 
shall be one among (i) Outstanding, (ii) Very Good, (iii) Good, (iv) Average, (v) Unfit. 

(i) Before making the overall gradin g after considering the Confidential Reports, for the relevant 
years, the Departmental Promotion Committee shall take into account whether the officer has 
been awarded any major or minor penalty or whether any displeasure of any superior officer or 
authority has been conveyed to him as reflected in the Annual Confidential Reports. The Depart¬ 
mental Promotion Committee shall also have regard to the remarks against the column on 
integrity, 

(iii) (a) Taking into account the nature and importance of duties attached to the post, a ‘bench-mark’ 

grade shall be determined for each categories of post for which promotions are to be made by 
selection method. For all Class III, Class II and Class I posts, equivalent to the level of 
Rs, 3750-5920 (Central scale) excepting promotions for induction to Class I post or services from 
Class n or Class III posts, the bench-mark’ shall be ‘Good’. All employees whose overall grad¬ 
ing is equal to or better than the ‘bench-mark. ’ shall be included in the panel for promotion to the 
extent of number of vacancies. They shall be arranged in the order of their inter-se seniority in 
the lower category without reference to overall grading obtained by each of them provided that 
each one of them has an overall grading equal to or better than the ‘bench-mark’ of ‘Good’. 

(b) Wherever promotions are made for induction to Class I posts or services from Class II or Class III 
posts, the ‘bench-mark’ shall be ‘Good’. However, the employees graded as ‘Outstanding’ shall 
rank cnbloc senior to those who are graded as ‘Very Good’ and employees graded as Very 
Good’ shall rank enbloc senior to those who are graded as ‘Good’ and placed in a select panel 
accordingly upto the number of vacancies, employees with same grading maintaining their 
interse seniority in the feeder post. 

(c) In respect of posts which are above the level of Central scale of Rs. 3750-5920 the ‘bench-mark’ 
grade shall be ‘Very Good’. However, employees who are graded as ‘Outstanding’ would rank 
enbloc senior to those who are graded as ‘Very Good’ and placed in the ‘SelectList’ accordingly 
upto the number of vacancies employees with the same grade maintaining their interne seniority 
in the feeder post 

(d) Promotions from the select list shall be made in the order of names appearing in the panel. 

(e) If sufficient number of employees with the required ‘Bench-mark ’ grade are not available within 
the zone of consideration, employees with the required ‘bench-mark’ shall be placed on the panel 
and for the unfill ed vacancies, the appointing authority shall hold a fresh Departmental Promo¬ 
tion Committee by considering the required number of employees beyond the original zone of 
consideration. 

(iv) (a) In Promotion by selection to posts/services within Class I, the Scheduled Caste/Scheduled Tribe 

Officers who are senior enough in the zone of consideration for promotion so as to be within the 
number of vacancies for which the ‘Select List’ has to be drawn up shall notwithstanding the 
prescription of ‘bench-mark’, be included in that ‘Select-List’ provided they are not considered 
unfi t for promotion. 

(b) In promotion by selection from Class lU post to Class II within Class II and from Class II to the 
lowest rung in Class I selection against vacancies reserved for Scheduled Castes/Scheduled Tribes 
shall be made only from those Scheduled Castes/Scheduled Tribes employees, who are within the 
normal zone of consideration. Where adequate number of Scheduled Castes and Scheduled Tribes 
are not available, within the normal field of selection, it may be extended to 5 times of the number 


'7or’3**it 
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of vacancies and the Scheduled Castes/Schcduled Tribes candidates (and not any others) coming 
within the extended field of selection, shall also be considered against the vacancies reserved for 
them. Employees belonging to Scheduled Castes and Scheduled Tribes selected for promotion 
within the extended field of selection shall be placed enbloc below other employees selected 
from normal field of selection. If candidates from Scheduled Castes and Scheduled Tribes with 
the required ‘bench-mark’ are not available to fill up vacancies reserved for such communities 
the required number of candidates from such co mmuni ty, irrespective of the merit of the ‘bench¬ 
mark’ but who are considered fit for promotion, shall be selected. 

(c) As regards promotions made by selection in Class III and Class IV posts/setvices, ‘Select- 
List’ of Scheduled Castes and Scheduled Tribes employees shall be drawn up separately in addi¬ 
tion to the general ‘ Select List’ to fill up the reserved vacancies. The Scheduled Caste/Scheduled 
Tribe employees who are withi n the normal zone of consideration should be considered for prmotion 
alongwith and adjudged on the same basis as others and those Scheduled Castes and Scheduled 
Tribes amongst them who are selected on that basis shall be included in the general ‘Select List’ 
in addition to their being considered-for inclusion in the separate ‘Select-List’ for Scheduled 
Castes and Scheduled Tribes respectively. In the separate ‘Select-List’drawn up respectively for 
Scheduled Castes and Scheduled Tribes, employees belonging to Scheduled Castes and 
Scheduled Tribes will be adjudged separately amongst themselves and not alongwith other gen¬ 
eral candidates. They shall be included in the concerned separate ‘Select List’ irrespective of their 
merit as compared to other general candidates and the ‘bench- ma rk’. If candidates from Sched¬ 
uled Caste and Scheduled Tribe obtained on the basis of their position in the aforesaid general list 
are lesser in number than the vacancies which are reserved for them, the difference shall be made 
up by selected candidates of these communities in the separate ‘Select-List’ for Scheduled Castes 
and Sheduled Tribes respectively. 

(v) Where for reasons beyond control, the Departmental Promotion Committee could not be held in 

a year (s), even though the vacancies arose during that year (or years), the first Departmental 
Promotion Committee that meets thereafter shall follow the following procedure:— 

(a) Determine the actual number of regular vacancies that arose in each of the previous year (s) 
immediately preceding and the actual number of regular vacancies proposed to be filled in the 
current year separately. 

(b) Consider in respect of each of the years those officers only who would be within the field of 
choice with reference to the vacancies of each year starting with the earliest year onwards. 

(c) Prepare a ‘Select List’ by placing the ‘Select List’ of the earlier year above the one for the next 
year and so on. 

(iv) Where a Departmental Promotion Committee had already been held in a year, and fiirther vacan¬ 

cies arise during the same year due to death, resignation, voluntary retirement etc., or because the 
vacancies were not intimated to the Departmental Promotion Committee due to error or omission 
the following procedure shall be followed:— 

(a) Vacancies, due to death, voluntary retirement, new creations, etc., clearly belong to the category 
which could not be foreseen at the time of placing facts and material before the Departmental 
Promition Committee. In such cases, another meeting of the Departmental Promotion Committee 
shall be held for drawing up a panel for these vacancies as these vacancies could not be antici¬ 
pated at the time of holding the earlier Departmental Promotion Committee. If for any reason, the 
Departmental Promotion Committee cannnot meet for the second time, the procedure of drawing 
up of year-wise panels may be followed when it meets next for preparing panels in respect of 
vacancies that arise in subsequent year (s). 

(b) In the second type of cases of non-reporting of vacancies due to error or omission (i .e though the 
vacancies were there at the time of holding of Departmental Promotion Committee meeting they 
were not reported to it) it results in injustice to the officers concerned by artificially restricting the 
zone of consideration. The wrong done cannot be rectified by holding a second Departmental 
Promotion Committee or preparing an year-wise panel. In all such cases, a review Departmental 
Promotion Committee shall be held keeping in mind the total vacancies of the year. 
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(vii) Where promotion are made on non-selection basis, the Departmental Promotion Committee need 
not make a comparative assessment of the records of officers and shall categorise the officers as 
‘Fit’ or ‘Not yet fit’ for promition on the basis of assessment of record of service , The officers 
categorised as ‘Fit’ shall be placed in the panel in the order of their seniority in the grade from 
which promotions are to be made. 

7. In the Schedule to the Tuticorin Port Trust Employees (Recruitment, Seniority and Promition) Regulations, 1979:— 

(i) For existing entries in SI. No, 1 (e), 2,12,12 (a), 12 (b), 22 and 170 the following entries shall be 
substituted:— 


SI. No. 

Name of the post 

Number of posts 

Scale of pay 

Classification 

Age limits Lower and 
Upper for Direct Re¬ 
cruits 

1 

2 

3 

4 

5 

6 

1(c) 

Hindi officer-cum- 
Tmnslator 

1 

(Permanent) 

Rs. 4350-175-7500 
(Revised) 

Class I 

Between 21 and 35 
years 


Educational Qualification and Whether age and educational and Method of Recruitment whether by 

other qualifications required other qualifications prescribed for promotion, transfer, deputation or 

for Direct Recruits. Direct Recruits will apply in the case direct recruitment and percentage of 

of promotees and persons holding vacancies to be filled by different 
analogous posts in another department methods of recruitment 
and deputationists 

7 8 9 

Master’s Degree of a recognised Age : No By direct recruitment failing which by 

University in Hindi with English as Qualification: Relaxable upto Degeree transfer on deputation or re-employment, 

a subject at the Degree level level 

OR 

Master’s Degree of a recognised 
University in English with Hindi as 
a subject at the Degree level 

OR 

Master’s Degree of a recognised 
University in any subject other than 
Hindi/English with Hindi and English 
as subjects at the Degree level. 

Desirable: 

Adequate knowledge of Tamil 


Whether post is a selection post or 

In case of promotion or transfer cadres 

Prescribed period of probation. 

Non-Selection post (for promotion 

from which promotion or transfer shall 


only) 

be made 


10 

11 

12 

Not applicable 

Transfer on deputation or rc-employment 

For Ex-Serviceman 

Two years 


The Armed forces personnel due to retire or who 
are to be transferred to reserve within a period of 
one year and having requisite experience and 
qualifications prescribed shall also be considered, 
Such persons would be given deputation terms 
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( 11 ) __ ____ 

upto the date of which they are due for release from 
the Armed Forces thereafter they may be continued 
on rc-employment. In case, by the time the selection 
process is finalised, the Armed Forces Personnel 
retire or are transferred to reserve, they may be 
appointed on re-employment basis, if selected. 


(1) (2) 

(3) 

(4) 

(5) 

(6) 

2 Medical officer 

8 

Rs. 4350-175-7500 

Class I 

Between 21 and 35 

(Permanent-8) 

(Revised) 


years 


(7) 

(8) 



(9) 

Essential: 

(1) A Medical qualification Included 
in First or the Second Schedule of 

Not applicable 

By direct recruitment failing which by 
transfer on deputation or re-employment. 


Part II of Third Schedule (other than 
Licentiate qualification) to the Indian 
Medical Council Act, 1956 (102 of 
1956). Holders of educational 
qualifications included in Part n of 
Third Schedule should fiilfil the 
conditions stipulated in Section 13 (3) 
of the said Act. 

(2) Completion of compulsory rotatary internship 
Desirable: 

Knowledge of Tamil. 

Note : Section 13 (3) of the Medical Council Act, 

1956 The Medical qualifications granted by medical 
Institutions outside India which arc included in Part II 
of the Third Schedule shall also be recoginsed Medical 
qualifications, for the purpose of this Act, but no person 
possessing any such qualifications shall be entitled to 
enrolment on any State Medical Register unless he is a 
Citizen of India and has undergone such practical training 
after obtaining that qualificaton as may be required by the 
rules or regulations in force m the country granting the 
qualification or if he has not undergone any practical 
training in that country, he has undergone such practical 
training as may be prescribed. 


(10 ) _ (11) __ (12) 

Not applicable Transfer on deputation or re-employment Two years 

For Ex-Serviceman : 

The Armed forces Personnel due to retire or who are 
to be transferred to reserve within a period of 
one year and having requisite experience and 
qualifications prescribed shall also be considered. 

Such persons would be given deputation terms 
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_ (11) __ 

upto the date of which they are due for release from 
the Armed Forces thereafter they may be continued 
on re-employment. In case, by the time the selection 
process is finalised, the Armed Forces Personnel 
retire or are transferred to reserve, they may be 
appointed on re-employment basis, if selected. 








(1) (2) 

(3) 

(4) 

(5) 

(6) 

(7) 

12 Marine Engineer 

3 

(Permanent) 

Rs. 5400-225- 
6300-250- 
9300 

Class I 

45 years 

Essential. 

(i) Certificate of competency issued 
by the M O T. as First Class 


(Revised) Engineer (Endorsed for both 

Steam and Diesel). 

(ii) Experience in the Maintenance 
of and repairs to floating crafts 
both afloat and ashore. 


(8) 

(9) 

(10) 

(11) (12) 

Age : No 

By direct recruitment 

Not applicable 

Transfer on deputation Two years 

Qualification: Yes 

failing which by 


or re-employment: 


transfer on deputation 


For Ex-serviceman : 


or re-employment 


The Armed Forces personnel due 




to retire or who are to be 
transferred to reserve within a 
period of one year and having 
requisite experience and qualifi¬ 
cations prescribed shall also be 
considered. Such persons would 
be given deputation terms upto 
the date of which they are due for 
release from the Armed Forces 
thereafter they may be continued 


on re-employment. In case, by the 
time the selection process is finalised, 
the Armed Forces personnel retire 
or are transferred to reserve, 
they may be appointed on re-employment 
basis, if selected. 


(1) (2) 

(3) 

(4) 

(5) 

(6) 

(7) 

12(a) M.O.T. Engineer 

I Class 

7^3 * x »‘f *)— 4 C 

2 

(Permanent) 

Rs. 5400-225- 
6300-250- 
9300 
(Revised) 

Class I 

Between 

25 and 45 
years 

Essential: 

(i) Certificate of competency issued 
by the Ministry of Transport as 
First Class Engineer, (endorsed 
for both steam and diesel (Motor) 
or for diesel alone) 

(ii) Experience in the Maintenance 
of and repairs to floating crafts 
both onshore and off-shore. 
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(8) 

(9) 

(10) 

(11) 

(12) 

Age : No 

By direct recruitment 

Not applicable 

Transfer on deputation 

Two years 


failing which by 


or re-employment: 


Qualification: Yes 

transfer on deputation 


For Ex-serviceman: 



or re-employment 


The Armed Forces Personnel due 



to retire or who are to be 
transferred to reserve within a 
period of one year and having 
requisite experience and qualifi¬ 
cations prescribed shall also be 
considered. Such persons would 
be given deputation terms upto 
the date of which they are due for 
release from the Armed Forces 
thereafter they may be continued 
on re-employment In case, by the 
time the selection process is finalised, 
the Armed Forces Personnel retire 
or are transferred to reserve, 
they may be appointed on re¬ 
employment basis, if selected. 

(!) (2) (3) (4) (5) (6) (7) 

12(b) Master Home 2 Rs. 4800-200- Class I Between Essential: 

Trade (Permanent) 6600-225- 25 and 40 (i) Certificate of Competency 

8475 years as Master Home Trade 

(Revised) OR 

(ii) Certificate of Competency 
as Mate Foreign Going. 


(8) 

(9) 

(10) 

(11) 

(12) 

Age: No 

By direct recruitment 

Not applicable 

Transfer on deputation 

Two years 


failing which by 


or re-employment; 


Qualification: Yes 

transfer on deputation 


For Ex-serviceman: 



or re-employment 


The Armed Forces personnel due 



to retire or who are to be 
transferred to reserve within a 
period of one year and having 
requisite experience and qualifi¬ 
cations prescribed shall also be 
considered. Such persons would 
be given deputation terms upto 
the date of which they are due for 
release from the Armed Forces 
thereafter they may be continued 
on re-employment. In case, by the 
time the selection process is finalised, 
the Armed Forces personnel retire 
or are transferred to reserve, 
they may be appointed on re-employment 
basis, if selected. 




[Frtll—7FrS3(i)] 


SKIT FI ZW’ra : 3i«i'm u i 


19 


(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

22 

Pilot 

3 

(Permanent) 

Rs. 6500-250- 
7500-275- 

9425 

(Revised) 

Class I 

45 years 

Essentia]: 

(i) Must hold a certificate of 
competency as Master of a 
foreign going ship issued by 


the Ministry of Shipping and 
Transport, Government of India 
or Board of Trade, U. K. or any 
other Commonwealth Country 
whose certificate of competency 
has Commonwealth validity. 

(ii) Three years experience as 
Chief Officer at a foreign 
going ship or as Executive 
Officer in the Indian Navy. 


(8) 

(9) 

(10) 

(11) 

(12) 

Not applicable 

By direct recruitment 
failing which by 
transfer on deputation 
or re-employment 

Not applicable 

Transfer on deputation 
or re-employment: 

For Ex-serviceman : 

The Aimed Forces personnel due 

Two years 


to retire or who are to be 
transferred to reserve within a 
period of one year and having 
requisite experience and qualifi¬ 
cations prescribed shall also be 
considered. Such persons would 
be given deputation terms upto 
the date of which they are due for 
release from the Armed Forces 
thereafter they may be continued 
on re-employment. In case, by the 
time tire selection Process is finalised, 
the Armed Forces Personnel retire 
or are transferred to reserve, 
they maybe appointed on reemployment 
basis, if selected. 


(1) 

(2) 

(3) 

(4) (5) 

(6) 

(7) 

170 

Assistant Traffic 

4 

Rs. 4350-175- Class I 

Not 

Essential; 


Manager 

(Permanent) 

7500 

exceeding 

A first or second class post 




(Revised) 

30 years 

Graduate Degree from a 


recognised University with 
at least 50% of marks. 
Desirable: 

(i) A Degree in Law 

(ii) Experience in general Port 
working. 
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(8) 

(9) 

(10) 

(11) (12)- 

Age : No 

50% of post by promotion 
failing which by direct 

Selection 

Promotion : Two years 

Wharf Superintendents in the 

Qualification: Yes 

recruitment and 50% by 


Port with three years of 

(in respect of 

direct recruitment 


regular service in the grade 

transferees 

failing which by 


failing which with a total 

on deputation/ 

transfer on deputation 


regular service of ten years' 

re-employmeht) 

or re-employment. The 
first two vacancies in 
the grade will be 
filled up by promotion 
failing which by direct 
recruitment and the 
next two vacancies will 
be filled up by the 
direct recruitment/ 
transfer on deputation 
or re-employment and 
so on. 


in the grades of Wharf Supeiin- 
tendent and Traffic Supervisor 
put together. 

Transfer on deputation or re-employment 

For Ex-serviceman : 

The Armed Forces Personnel due to retire 
or who are to be transferred to reserve 
within a period of one year and having 
requisite experience and qualifications 
prescribed shall also be considered. 
Such persons would be given deputation 
terms upto the date of which they are due 


for release from the Armed Forces thereafter 
they may be continued on re-employment. In 
case, by the time the selection process is 
finalis ed, the Armed Forces Personnel retire 
or are transferred to reserve, they may be 
appointed on re-employment basis, if selected. 

[F. No. P.R-12012/9/96-Pfel] 
K. V. RAO, Jt. Secy. 
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